Case 5:14-cv-04062-LHK Document 251-1 Filed 03/31/16 Page 2 of 2

Plan of Allocation

Class Members who do not opt out will be eligible to receive a share of the Settlement
Fund net of all applicable reductions based on a formula using a Class Member’s total
compensation paid on the basis of employment in a “Class Position” within the time periods for
the respective Defendants (“Class Period”) as set forth in the Settlement Class definition. In
other words, each Class Member’s share of the Settlement Fund is a fraction, with the Class
Member’s total compensation paid on the basis of employment in a Class Position during the
Class Period as the numerator and the total compensation paid to all Class Members on the basis
of employment in a Class Position during the Class Period as the denominator:

(Class Member’s individual total compensation paid on the

basis of employment in Class Positions during the Class

Period) + (Total of total compensation of all Class Members paid
on the basis of employment in Class Positions during the

Class Period).

Each Class Member’s fractional amount shall be multiplied against the Settlement Fund
net of court-approved costs, service awards, and attorneys’ fees and expenses.

The total compensation, dates of employment, and whether a potential Class Member
held a Class Position will be conclusively derived from Defendants’ data maintained by their
respective human resources departments and will not be subject to challenge by Class
Members.

Payments to Class Members shall not be made until the Effective Date has passed

and all objections, collateral challenges or appeals relating to the Settlement have been

fully and finally resolved.



